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accommodations that will be provided to the employee or applicant. HR will also facilitate 
discussions with the department manager/supervisor or Hiring Manager as part of the 
accommodation determination process. 

 
The decision as to the appropriate (reasonable) accommodation is made on a case-by-case basis. 
Employees are not guaranteed to receive their preferred reasonable accommodation but will 
receive an accommodation that is effective. The principal test is whether the accommodation will 
provide an opportunity for a person with a disability to achieve the same level of performance and 
to enjoy benefits equal to those of an average similar-situated person without a disability. 


